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TENDERERSAREHEREBY INVITED FORTHE FOLLOWINGPROJECTS
Tenderer who are in good standing with the South African Revenue Services (SARS), have necessary experience and are compliant are
hereby invited for the implementation of the projects below. Tender documents will only be available during dates prescribed on the table
below and may be obtained on the E-tender portal and also at Dr JS Moroka Local Municipal Head Quarters. Payments of hardcopy tender
documents can bemade at theMunicipal cashier s̓ office in DR JSMoroka LocalMunicipality HeadQuarters at 2601/3 Bongimfundo Street,
Siyabuswa Unit Office during working hours 09h00 to 15h00 (Monday to Friday).Only cash or bank guaranteed cheques will be accepted,
and cheques are to be made payable to Dr JS Moroka Municipality. It must be noted that no tender documents will be sold beyond these
times. Bidders are encouraged to forward enquiries electronically at least two weeks before closing of tenders to allow correspondence
in time. A tender document and supporting documents shall be submitted in separate sealed envelopes or packages clearly marked the
relevant project numbers and project descriptions.

Item
No.

Project description Compulsory
Briefing

Minimum
CIDB
Grading

Amount Availability
of Tender
Documents

Closing
date and
time

Technical
Enquiries

1. Construction of Libangeni sewer
reticulation phase 2
CONTRACTNO: JSM/S3/23-
24/W16-17

20th of February
2024@ Erf no142
Ga-Phaahla
Community Hall at
Siyabuswa. Time
11H00 am

7CE or
6CEPE OR
HIGHER

R3 220.00 14th of
February
2024

13th of
March
2024
Time
11H00
am

Mr.M.Z. Skosana
Tel: 013 973
1101/0139739126
Email: skosanaz@
moroka.gov.za

2. A panel of 3 civil engineering
contractors to provide road
marking and signage services for
Dr JS Moroka Local Municipality
road network as and when required
for three years contract
CONTRACTNO: JSM -O&M –
MRK&SGN-23/24W00

20th of February
2024@ Erf no142
Ga-Phaahla
Community Hall at
Siyabuswa. Time
11H30 am

3SK/ 2SK
PE OR
HIGHER

R3 220.00 14th of
February
2024

14th of
March
2024
Time
11H00
am

Mr.M.J. Lamola
Tel: 013 973
1101/0139739126
Email: mothupil@
moroka.gov.za

3. Panel of 3 service providers for
supply of various roads and storm
water materials (crushed concrete
stones, cement, perforated pipes,
bidum, cold butimunious products
and small equipment s̓) for routine
roads maintenance around Dr JS
Moroka Local Municipality as and
when required, for a period of (3)
three years.
CONTRACTNO: JSM-O&M-
RSMS-23/24W00

20th of February
2024@ Erf no142
Ga-Phaahla
Community Hall at
Siyabuswa. Time
11H30 am

N/A
R3 220.00 14th of

February
2024

14th of
March
2024
Time
11H00
am

Mr.M.J. Lamola
Tel: 013 973
1101/0139739126
Email: mothupil@
moroka.gov.za

Duly completed tenders shall be placed in the tender box situated at the main entrance of Dr JS Moroka Local Municipality Head office
building at 2601/3 Bongimfundo Street, Siyabuswa. No Fax or Late tenders will be accepted. Tenders will be evaluated on an 80/20-point
system in terms of Dr JSMoroka Municipality s̓ Supply Chain Management Policy in line with Preferential Procurement Framework of 2022.
Tenders shall be deemed to have acquainted themselves with tender rules included in tender documents. Tender offers shall be valid for a
period of 90 days from the closing dates.

Document procurement availability enquiries must be directed to Mr. A Masilela on Tel : (013) 973 1101, Email: masilelaa@
moroka.gov.za.

Ms.MMMATHEBELA
MUNICIPALMANAGER

Dr JS Moroka Local Municipality

ERRATUM: EXTERNAL VACANCIES ADVERTISEMENT
Kindly note that the following vacancies that were advertised in the City Press Newspaper on 4 February 2024,
are hereby retracted. The advertisement included the following vacancies:

Vacancy / Reference number

1. QUALITY ASSURER: ENERGY - Gauteng (1 POST) Ref no.: QAEGP/001

2. QUALITY ASSURER: WATER - Northern Cape (1 POST) Ref no.: QAWNC/001

3. QUALITY ASSURER: ENERGY - Mpumalanga (1 POST) Ref no.: QAMPU/001

4. EXECUTIVE MANAGER: STRATEGY AND PLANNING - Gauteng (1 POST) Ref no.: EXM/S&P/001

5. ADVISOR: LEGAL SERVICES - Gauteng (1 POST) Ref no.: ADLS/001

6. SCM PRACTITIONER: COMPLIANCE & PERFORMANCE MANAGEMENT - Gauteng (1 POST)
Ref no.: SCMP/001C

7. HR BUSINESS PARTNER: LABOUR RELATIONS and GENERALIST - Gauteng (1 POST)
Ref no.: HRBP/LR&G/001

8. INTERIM CHIEF INFORMATION OFFICER - Gauteng (1 POST) Ref no.: CIO/001

9. PRACTITIONER: QUALIFICATION DEVELOPMENT - Gauteng (1 POST) Ref no.: PRQA/001

10. SENIOR INTERNAL AUDITOR: OPERATIONAL AND PERFORMANCE AUDITS - Gauteng (1 POST)
Ref no.: SIA/O&PA/001

11. ACCOUNTANT: BUDGET & FINANCIAL REPORTING - Gauteng (1 POST) Ref no.: ACB&FR/001

The updated advertisement will be published in due cause. The LGSETA apologises for the inconvenience caused. For
any further clarity and enquiries can be directed to Ms Debbie Pauw on DebbieP@lgseta.org.za and/or Ms Lebo Magaela
LeboM@lgseta.org.za or on 011 456 8579.

www.lgseta.org.za / info@lgseta.org.za

MAKHUDUTHAMAGA LOCAL MUNICIPALITY
Bid Notice and Invitation to Bid

Bidders are hereby invited to bid for the following projects:

Theemployer isMakhuduthamagaLocalMunicipality represented by theMunicipalManager.

Bid documents will be obtainable from Makhuduthamaga Local Municipal offices from 21 February 2024 (Mon-
Fri from 08:00-16:30) from the cashiers; at a non-refundable deposit R560.00 for each payable in cash or bank
guaranteed cheque. Bid documents can also be downloaded fromonline service (www.etender.gov.za) at no cost.

Completed and signed tender documents must be sealed in an envelope and marked with the relevant project
number and project description and be deposited in the tender box atMakhuduthamaga LocalMunicipalityOffices
in JaneFurse before the closing date and time.

The municipality shall adjudicate and award tenders in accordance with the Preferential Procurement Policy
Framework Act. 5/2000 and revised procurement regulation with effect 16 January 2023 on 80/20 points system
where 80 points are for the price and 20 points for municipal specific goals (according to the said
legislation).Details of specific goals are in the bid document. Bidwill remain valid for 90 (Ninety) days

The lowest and any tender will not necessarily be accepted and theMunicipality reserves the right not to consider
any tender not fully completed. Bidders are required to initial each page of the tender document and sign where
necessary.

For enquiries contact:
Community Services Unit: Ms MashoaA.M - 013 265 8602/83
SupplyChain Unit : Mr MothapoK.J - 013 265 8607/08

Mr MoganediRM
MUNICIPALMANAGER, PRIVATEBAG X 434, JANE FURSE, 1085

No. Project No. Project Description. CIDB
grading

Closing
Date

1. LIM473/SHELTERS/
23/24/045

Supply, delivery and installation of temporary
shelters for disaster relief for a period of three (3)
years

3 SL or
Higher

15/03/2024
at 12H00

2. LIM473/BLANKETS&SP
ONGES/23/24/046

Supply and delivery of blankets and sponges for
the period of three (3)years

n/a 15/03/2024
at 12H00

X1Y1MT81-TD110224

KHâI-MA MUNISIPALITEIT

VAKATURE
HER-ADVERTENSIE

HOOF FINANSIËLE BEAMPTE
Artikel 56 pos (permanent)

Khâi-Ma Munisipaliteit (hoofkantoor te Pofadder) in die
Namakwa Distrik in die Noord-Kaap Provinsie is 'n
regstellende aksie werkgewer. Aansoeke, ingevolge artikel
56 (a) van die Wet op Munisipale Stelsels, 2000, Wet No.32
van 2000, word ingewag, vanaf persone om aanstelling in die
bogemelde posisie by die Munisipaliteit te aanvaar.

SALARISPAKKET: • Soos van toepasssing op n Graad 1
Plaaslike Owerheid, kragtens Staatskoerant No. 48789 van
14 Junie 2023: R 852, 108 (Minimum) R 946, 787
,(Middelpunt) R 1, 041, 465, (Maksimum), alles insluitend p.j.
’n Landelike toelaag van 7% van die jaarlikse salaris is ook
betaalbaar.

ALGEMEEN: Vir meer inligting rakende die Vakature en
Aansoekvorm, besoek www.khaima.gov.za of “Facebook”
Khâi-Ma Munisipaliteit.

SLUITINGSDATUM: 26Februarie 2024 OM16:30

Me. S.Tatas-Titus
MUNISIPALEBESTUURDER

X1Y1L29D-TD110224

VAKATURE/VACANCY

Aansoeke word ingewag van bevoegde
kandidate vir ondergenoemde vakature.
Applications from competent candidates are
awaited for the below vacancy.

HOOF FINANSIËLE BEAMPTE
CHIEF FINANCIAL OFFICER

Artikel/Section 56 pos/position
(permanent)

Verwysing/Reference: 03/2024

Salarispakket/Salary package:
R 852 108 to R 1 041 465 alles
insluitend/all-inclusive p.a.

Vir meer inligting rakende die vakature,
besoek/For more information regarding

the vacancy,
visit www.namakwa-dm.gov.za

Tel: (027) 712 8000
SLUITINGSDATUM/CLOSING DATE:

23 FEBRUARY 2024 AT 12:00
X1Y1KXMR-TD110224

Term: 3 Years
Salary: Compensation will be in accordance with
rates as determined by the National Treasury.
Reference No. ARCC2024

Minimum Requirements: The candidate must be a
CharteredAccountantwith aminimumof a three-year
Tertiary Qualification (NQF 7) and a Post-Graduate
Degree/Diploma in Enterprise Risk Management,
Auditing, Compliance, Finance or Business
Administration will be an added advantage.5 to 10
years experience in Risk Management Auditing /
Compliance / Finance / Business Administration.
Previous experience in the Risk Management
Committee / Audit Committee will be advantageous.
Experience in a grunt funding environment will be an
advantage. The preferred candidate must be an
independent person,with advancedknowledgeof the
Public-Sector Risk Management Framework,
Corporate Governance King IV, COSO, Minimum
Anti-Corruption Capacity, Public Finance
Management Act and other Treasury Regulations.

• Knowledge and understanding of the roles of
Internal and External Audit • Broad knowledge of
auditing, finance, governance, 2 ethics, performance
management, operations, information technology,
relevantfinancial reporting and legislative
frameworks. Excellent Communication Skills
(verbaland written). Applicants should have business
acumen, be hard-working, and thrive ina challenging
environment.

HOWTOAPPLY:Suitably qualified and experienced
candidates are invited tosubmit a comprehensive CV
with at least three contactable references, and a
fullycompleted employment application form
obtainable at www.mdda.org.za must beemailed to
recruitment@mdda.org.za quoting relevant reference
no.

NB: Use the relevant reference no. as a
subject line. An email without thereference
number as a subject/heading, CV, and fully
completed employmentapplication form will be
disqualified.

For further enquiries please contact Mr.
Sisanda Nompumza at (011) 6431100.

PLEASE NOTE: Communication will be limited
to shortlisted candidates only. If you have not
heard from us within 30 days of the closing date,
please assume that your application has not
been successful. Only applicants who are
interviewed will be advised on the outcome of
their applications. Successful candidates will be
expected to sign performance contracts. It is the
responsibility of candidates with foreign qualifica-
tions to have their qualifications verified by the
South African Qualification Authority (SAQA).

The MDDA is committed to Employment Equity
policies, promoting equity, and equal opportunity
employment. People with disabilities are
encouraged to apply. Appointment is subject to
appropriate reference checks, competency
assessment, and verification of all credentials.
The MDDA reserves the right not to make an
appointment and is under no obligation to fill the
position after advertising and interviewing.
Although advertised, it may either be withdrawn
or re-advertised.

Closing date: 25 February 2024

1 x Position:
Audit & Risk Committee Chairperson

The following positions are available at the MDDA.

The Media Development and Diversity Agency (MDDA) is a statutory development agency for
promoting and ensuring media development and diversity, set up as a partnership between
the South African Government and major print and broadcasting companies in terms of the

MDDAAct, No. 14 of 2002.

MDDA JOB ADVERTISEMENT

Term: 3Years
Salary: Compensation will be in accordance with
rates as determined by the National Treasury.
Reference No. ARCM2024

Minimum Requirements: A minimum of a
three-year Tertiary Qualification (NQF 7) and a Post-
Graduate Degree/Diploma inAuditing/Accounting will
be an added advantage. 5 to 10 years of experience
inAuditing/Accounting or relevant work experience at
a senior/executive management level. Previous
experience of serving in the Audit Committee will be
advantageous. The preferred candidate must be an
independent person, with advanced knowledge
and experience in Corporate Governance and
Financial Management • Exposure to the Grant
Funding Sectors and familiarity with Risk
Management Practices • Knowledge and
understanding of internal controls, major accounting
and public sector reporting issues • Knowledge and
understandingof andexposure to Legislation/Policies
(PFMA/GRAP/ GAAP/National Treasury Regulations
and practices notes relevant to the agency)

2 x Positions:
Audit & Risk Committee Members

EXTERNAL ADVERTISEMENT
NOTICE NO: 1/2024

Thembelihle Municipality, with its Headquarters in Hopetown hereby invites
suitably qualied candidates to apply for the following vacant post. The
Municipality is an equal opportunity, afrmative action employer and subscribes to
the principles of employment equity and actively promotes representation in terms
of race, gender and disability.

MUNICIPAL MANAGER:
HOPETOWN/STRYDENBURG MUNICIPAL AREA

(Coincide with the current Council to a maximum of one year after the
inauguration of the new Municipal Council)

The salary package payable to a Municipal Manager will be in terms of
Government Gazette No: 48789 from 14 June 2023.

The successful applicant shall be the Head of Administration and also the
Accounting Ofcer. As Municipal Manager you will be responsible for the overall
management of the Municipality to ensure that efcient and effective services are
delivered to all the inhabitants ofThembelihle Municipality.

Terms of appointment, remuneration, qualications, experience, key performance
areas and general conditions pertaining to the application and appointment are
ava i lab le on the mun ic ipa l o fces not ice board and web-s i te :
www.thembelihlemunicipality.gov.za

NB: No faxed or emailed applications will be accepted. The Post Ofce for
Thembelihle Municipal area is currently not operational. Applicants are therefore
encouraged to send applications via courier services.

ClosingDate:11 March 2024 at close of business. (16:30)

Enquiries: Cllr L.W. Makenna (Mayor)
Tel: 053 2030 005/8 (during ofce hours 07:30 -16:30)

X1Y1M33D-TD110224
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Lephalale is one of the fastest growing towns in
Limpopo due to the presence of natural coal reserves,
huge industrial expansion projects initiated by mainly
coal mining processing and electricity generation.
Suitably qualified persons whowish to take role in the
development and exposure of the Municipality are
hereby invited to apply for the following challenging
position:

POSITION: EXECUTIVEMANAGER:
DEVELOPMENTPLANNING

(RE-ADVERT: IF YOU PREVIOUSLY APPLIED
FOR THIS POSITION,YOUARE ADVISED TO

REAPPLY)

DURATION: PERMANENT

REMUNERATION: R1,016,855 – R1,158,646 –
R1,315,065 PLUS 7%REMOTE ALLOWANCE (IN

LINEWITHGOVTGAZETTE NO.: 48789)

WORKSTATION: LEPHALALE CIVIC CENTER

The incumbent is expected to sign an
appointment contract,a performanceagreement
and disclosure of financial interest. The
shortlisted candidates consent to qualifications,
employment background and security vetting.

Requirements: Bachelor of Science Degree in
Building Science/Architect/bachelor s̓ degree in
Town and Regional Planning or Development Studies
or equivalent qualification. At least five (5) yearsʼ
experience at middlemanagement level and a proven
successful management experience in Human
Settlement, Building Control, Spatial Planning and
Land Use Management. Excellent communication
skills with an ability to interlink and interact with
stakeholders at all levels. Project Management
Certificate/Diploma or registration as a professional
planner in accordance with the planning profession
Act 2002 (Act No.: 36 of 2002) will be an added
advantage. Computer Literacy. Valid Code B driver s̓
license.

The incumbent must have the following leading and
core competencies as per the government gazette
no: 37245 dated 17 January 2014 and municipal
regulations on minimum competency levels issued
in terms of the Local Government Municipal Finance
Management Act 2003 dated 1 July 2007.

Strategic Leadership andManagement,Strategic and
Operational Financial Management,Risk and Change
Management, Project Management, Legislation,
Policy Implementation and Stakeholder Relations.

Knowledge & Skills: Good knowledge and
understanding of relevant policy and legislation,
institutional governance system, internal labour
processes and performance management. Good
knowledge of Development and Planning including
Land use and Spatial Planning and Human
Settlement services and Building Control. Good
knowledge of supply chain management regulations.

Attributes: Strategic Planning, leadership, good

management attributes in governance, strong
business and work ethics and values, results-
orientated, innovation, problem solving, analytical
thinking, customer orientation, communication skills,
accountable, team player, Project Management,
Legislation, Policy development and implementation.
High level of emotional intelligence, negotiation,
attention to detail and stakeholder relations. Good
Knowledge of SupplyChainManagement regulations
and preferential policy Framework Act.

KPAʼs, inter alia, will: Preparing and submitting
reports to the Municipal Manager and relevant
committees on issues relevant to the Directorate.
Ensure effective co-ordination between departments
and Development Planning Directorate so that
annual objectives are implemented. Ensure standard
reporting and processes to be implemented to enable
stakeholders to regularly re-align implementation
and planning strategies for effective implementation
of programs. Management of the following key
performance areas: Human Settlement, Building
Control and compliance, GIS, Spatial Planning and
Land Use Management. Manage the Directorate Day
to day operations.

Closing Date: 08March 2024

Makholwa AK Tel. no.014 763 2193___

At least 60% of the total remuneration package to be
structured salary and 40% be flexible in accordance
with SARS guidelines.

All applications must be submitted on Lephalale
Local Municipalityʼs application form for section
56 Executive Managers positions that is
downloadable from our website: www.lephalale.
gov.za and must be accompanied by a detailed
CV,originally certifiedcopiesof qualifications, ID,
driverʼs license and covering letter that indicate
the position you are applying for and must be
send by post to: The Municipal Manager Private
Bag X136, Lephalale, 0555 or hand delivered to
Lephalale Local Municipality, Corner Joe Slovo
& Douwater Street, Lephalale 0555, Corporate
Support Services, Records Office. Faxed or
e-mailed applications and those without the
relevant accompanying documents will not be
considered.

NB: Lephalale Municipality is an affirmative action
and equal opportunity employer and is committed to
transformation.

Lephalale Municipality has a right to advertise and
withdraw an advert at any time without prejudice to
anyone.

Date:09/02/2024
Notice no.: V10/2023/2024
Ref: 4/3/2/9

MMMOPE
ActingMunicipal Manager

EXTERNAL JOB ADVERTISEMENTS
Letsemeng Local Municipality subscribe to the principle of afrmative action and its
administrative ofces are situated in Kofefontein, 140 km south of Bloemfontein in
the Free State. Letsemeng Local Municipality incorporates the following towns
Kofefontein, Petrusburg, Jacobsdal, Luckhoff and Oppermansgronde.

DIRECTOR CORPORATE SERVICES
Municipal Manager
Permanent
Kofefontein
Remuneration Package perAnnum: R 884 772 (Minimum), R 994 126 (Midpoint)
R 1 087 610 (Maximum) plus a 4% of remote allowance and all inclusive as determined by Notice No: 48789 of 2023 on upper limits for Senior Managers:
Category 2 Municipality.
Thepayscalewill bedeterminedbycompetencebasedassessment outcome, experience andqualications.
● Bachelor Degree in Public Administration/Management Science/Law or equivalent qualication ● Competencies as set out in the Local Government:
Regulations on Appointment and Conditions of Employment of Senior Managers, GN 21, GG 37245 dated 17 January2014. ● Compliance in terms of
the nancial and supply chain management competency areas in terms of GN R493 as published in GG no 29967 of June 2007 municipalities where
granted exemption from Regulation 15 and 18 of GG 29967 under Notice and No 40593 of 3 February 2017, subject to condition of compliance with
minimum competency levels within 18 months of date of employment) ● Excellent facilitation and communication skills in at least two (2) of the
three (3) ofcial languages of the Free State province.
● The appointed candidate must be a South Africa Citizen or permanent resident with no criminal record. ● He/she must be in possession of a valid
driver’s license and a suitable vehicle for proper performance of his/her functions; and ● Willingness to work irregular hours with extensive travelling;
● Certicate in Municipal Financial Management Programme (MFMP) in terms of GN R493 as published in GG no 29967 of June 2007 will be an
added advantage. ● Registration with professional bodies will be an added advantage.
● Minimum of ve (5) years’ experience at middle management level in local government ● Have proven successful management experience in
administration.
● Good knowledge and understanding of relevant policies and legislation; ● Good knowledge and understanding of institutional governance
systems and performance management; ● Good knowledge of corporate support service, including: Human Capital Management, Legal Services,
Facility Management, Information Communications Technology (ICT), Council Committee Support Services, Registry and Ofce Auxiliary Services,
Communications and Customer Relations Management; ● Good knowledge of Supply Chain Management Regulations and the Preferential
Procurement Policy Framework Act, 2000 (Act No. 5 of 2000); ● Good Governance; ● Labour Relations Act, and other labour related prescripts;
● Legal background and human capital management; ● Knowledge of coordination and oversight of all specialised support functions;
● Knowledge of local government environment, excellent communication and negotiating skills at all levels of local government; ● Good skills in
conict resolutions, problem solving and ability to be decisive.
● Human Resource Management ● Legal Services ● Information and Communication Technology (ICT) ● Communication and Customer Relations
Management ● Administration Services ● Corporate support to other directorates

DIRECTOR COMMUNITY SERVICES
Municipal Manager
Permanent
Kofefontein
Remuneration Package per Annum: R 884 772 (Minimum), R 994 126 (Midpoint)
R 1 087 610 (Maximum) plus a 4% of remote allowance and all inclusive as determined by Notice No: 48789 of 2023 on upper limits for Senior
Managers: Category 2 Municipality.
The pay scale will be determined by competence based assessment outcome, experience and qualications.
● Bachelor Degree in Social Sciences/ Bachelor Degree in Developmental Studies/ Public Administration/Law or equivalent qualication.
● Competencies as set out in the Local Government: Regulations on Appointment and Conditions of Employment of Senior Managers, GN 21, GG
37245 dated 17 January2014. ● Compliance in terms of the nancial and supply chain management competency areas in terms of GN R493 as
published in GG no 29967 of June 2007 municipalities where granted exemption from Regulation 15 and 18 of GG 29967 under Notice and No 40593 of
3 February 2017, subject to condition of compliance with minimum competency levels within 18 months of date of employment) ● Excellent facilitation
and communication skills in at least two (2) of the three (3) ofcial languages of the Free State province.
● The appointed candidate must be a South Africa Citizen or permanent resident with no criminal record. ● He/she must be in possession of a valid
driver’s license and a suitable vehicle for proper performance of his/her functions; and ● Willingness to work irregular hours with extensive travelling;
● Certicate in Municipal Financial Management Programme (MFMP) in terms of GN R493 as published in GG no 29967 of June 2007 will be an added
advantage ● Registration with the South African Council for Social Services, Professionals (SACSSP), or similar recognised relevant professional body
● Minimum of ve (5) years’ experience at middle management level in local government ● Have proven successful institutional transformation within
public or private sector
● Good knowledge and understanding of relevant policies and legislation; ● Good knowledge and understanding of institutional governance systems
and performance management; ● Understanding of council operations and delegation of powers, as well as-
o Health service management o Cemetery Management o Public Safety; and o Parks and recreation management
● Good knowledge of supply chain management regulations and the preferential procurement policy framework Act, 2000 (Act No. 5 of 2000)
● Local government powers and functions, including assignment of national and provincial functions; ● Labour relations Act, and other labour related
prescripts ● Legal background and human capital management ● Knowledge of coordination and oversight of all specialized support functions
● Knowledge of local government environment, excellent communication and negotiating skills at all levels of local government ● Good skills in conict
resolutions, problem solving and ability to be decisive
● Responsible for provision of recreational and sporting facilities arts and cultural facilities; ● Provide Solid Waste Management services
● Integrated environmental management services, ● Cemetery management services and cleansing services that are sustainable,
● Accessible and affordable to all communities within Letsemeng Local Municipality ● Within the framework of legal standards and regulations;
● To ensure public safety of the community by preventing and protecting public from dangers affecting safety such as disaster. ● Lead and provide
guidance on institutional governance systems, ● Performance management and relevant policies and legislations.

DIRECTOR TECHNICAL SERVICES
Municipal Manager
Permanent
Kofefontein
Remuneration Package per Annum: R 884 772 (Minimum), R 994 126 (Midpoint) R 1 087 610 (Maximum) plus a 4% of remote allowance and all
inclusive as determined by Notice No: 48789 of 2023 on upper limits for Senior Managers: Category 2 Municipality.
The pay scale will be determined by competence based assessment outcome, experience and qualications.
Bachelors of Sciences Degree in Engineering/ B Tech: Engineering; or equivalent. Certicate of competency as required I terms of the General
Machinery Regulations, 1988 od or registration with recognised relevant engineering professional body
● The appointed candidate must be a South Africa Citizen or permanent resident with no criminal record. ● He/she must be in possession of a valid
driver’s license and a suitable vehicle for proper performance of his/her functions; and ● Willingness to work irregular hours with extensive travelling; ●
Excellent facilitation and communication skills in at least two (2) of the three (3) ofcial languages of the Free State province.
● Certicate in Municipal Finance Management Program (MFMP) (SAQA Qualication ID No. 48965) or Certicate Program in Municipal Development
(CPMD) or attain the qualication within 18 months from date of appointment; ● A relevant post graduate qualication; ● Registration/membership
with a relevant recognised Professional body.
● Minimum of ve (5) years’ experience at middle management level, or as programme/project manager and; ● 3-4 years must be at
professional/management level engineering management experience ● Have proven successful management experience in administration.
● To oversee the rendering of civil engineering services and mechanical , technical maintenance services ● Rendering of electrical distribution and
maintenance services, provision of water and waste water services ● Plan, organise, control and manage all technical related functions within the
Department of Technical Services ● Manage the planning and the implementation process of approved projects (Project Management Units) ●
Possess good knowledge and understanding of relevant policies and legislations ● Good knowledge and understanding of Local Government
environment and relevant policies and legislation; ● Good knowledge and understanding of institutional governance systems and performance
management; ● Good knowledge of corporate support service, including: Human Capital Management ● The incumbent must be able to formulate
must be able to formulate engineering master planning; project management and implementation ● Extensive knowledge and understanding of
community services and ● Good knowledge of Supply Chain Management Regulations and the Preferential Procurement Policy Framework Act, 2000
(Act No. 5 of 2000); ● Good Governance; ● Labour Relations Act, and other labour related prescripts; ● Legal background and human capital
management; ● Knowledge of coordination and oversight of all specialised support functions; ● Good skills in conict resolutions, problem solving
and ability to be decisive. ● Must meet competency levels (Leading & Core Competencies) for Senior Managers as published in the Government
Gazette No 37245 dated 17 January 2014 ● Governance, ethics and values in public sector ● Extensive planning and management skills, good
interpersonal skills, negotiation skills, conceptual and analytical skills ● Excellent communication and report writing skills ● Computer literacy in MS
Word, Excel and PowerPoint.

Position
REPORTING TO
TERM OF CONTRACT
LOCATION TO BE STATIONED AT
REMUNERATION

MINIMUM REQUIREMENTS

OTHER REQUIREMENTS

ADDED ADVANTAGE

YEARS OF EXPERIENCE

KNOWLEDGE, SKILLS AND
COMPETENCIES

CORE FUNCTIONS

CHIEF FINANCIAL OFFICER
Municipal Manager
Permanent
Kofefontein
Remuneration Package per Annum: R 884 772 (Minimum), R 994 126 (Midpoint)
R 1 087 610 (Maximum) plus a 4% of remote allowance and all inclusive as determined by Notice No: 48789 of 2023 on upper limits for Senior
Managers: Category 2 Municipality.
The pay scale will be determined by competence based assessment outcome, experience and qualications.
Meeting the competencies as set out in the Local Government: Regulations on Appointment and Conditions of Employment of Senior Managers, GN 21,
GG 37245 dated 17 January2014 must have:
● Bachelor degree in Accounting, Finance, Economics or a relevant qualication registered on the National Qualications Framework at an NQF level 7
with minimum credits of 360.
● The appointed candidate must be a South Africa Citizen or permanent resident with no criminal record. ● He/she must be in possession of a valid
driver’s license and a suitable vehicle for proper performance of his/her functions; and ● Willingness to work irregular hours with extensive travelling; ●
Excellent facilitation and communication skills in at least two (2) of the three (3) ofcial languages of the Free State province.
● Certicate in Municipal Finance Management Program (MFMP) (SAQA Qualication ID No. 48965) or Certicate Program in Municipal Development
(CPMD) or attain the qualication within 18 months from date of appointment; ● A relevant post graduate qualication; ● Registration/membership
with a relevant recognised Professional body.
● Minimum of ve (5) years’ experience at middle management level in local government ● Have proven successful management experience in
administration.
● Be responsible and accountable for the management of the Financial Services department regarding policy making, organising, Financing and
personnel management, utilisation and discipline. ● Be responsible for governance management and control. ● Advice Council the Mayoral
Committee, Accounting Ofcer and senior management on the exercising of powers and duties assigned to the accounting ofces in terms of the MFMA.
● Supervise and execute powers over the recording of nancial transactions to ensure that all nancial transactions are accounted for. ● Ensure the
implementation of GRAP standards. ● Prepare annual nancial statements. ● Compile the budget according to MTREF standards ● Supervise and
control nancial aspects of capital projects (nancial, loan approvals, borrowing powers) ● Be responsible for assets register ● Ensure the
development and implementation of strategies that have measurable positive impact on nancial performance. ● Take overall responsibility and
accountability for all income, expenditure, assets and discharge of all liabilities of the Municipality ● The incumbent will be required amongst other, to
perform functions as envisage in the MFMA Act No. 56 of 2003 chapter 9 section B1, B2 and B3 ● Good skills in conict resolutions, problem solving
and ability to be decisive. ● Must meet competency levels (Leading & Core Competencies) for Senior Managers as published in the Government
Gazette No 37245 dated 17 January 2014 ● Governance, ethics and values in public sector ● Extensive planning and management skills, good
interpersonal skills, negotiation skills, conceptual and analytical skills ● Excellent communication and report writing skills ● Computer literacy in MS
Word, Excel and PowerPoint.
● Strategic leadership and management ● Strategic Financial management ● Operational nancial management ● Financial and performance
reporting ● Risk and change management ● Legislation policy and implementation ● Understanding and knowledge of nancial computer systems
● Supply chain management ● GRAP standards

PLEASE NOTE:
● Applicants must download and ll in an Application Form (Annexure C) available from all municipal ofces in the above-mentioned towns, or can be downloaded from Letsemeng Local

Municipality’s website; www.letsemeng.gov.za which is also accessible on www.gpwonline.co.za or directly from the Government Notice No. 21 of 17 January 2014 (Annexure C). No Applications
will be considered if it is not on the Ofcial Application Form. The application form must be accompanied by detailed CV, originally certied copies (not older than 6 months) of qualications,
Identity document, driver’s licence and covering letter depicting the reference number of the post applied for;

● Applicants submitting their curriculum vitae in response to this advertisement specically agree and authorise Letsemeng Local Municipality and/or its representatives to undertake the necessary
conrmation/ certication of any information or document in the curriculum vitae

● Faxed or e-mailed applications will not be accepted;
● It is the applicant’s responsibility to have foreign qualications evaluated by the South African Qualications Authority (SAQA) and to attach proof thereof;
● Short-listed candidates will be subjected to reference checks, criminal record check, and verication of qualications and signing of indemnity forms;
● Recommended candidate will be subjected to a competency based assessment over 2 day’s prior appointment in terms of Annexure A (Competency framework for Senior Managers) of Notice

No.21 of Government Gazette No. 37245 of 17 January 2014;
● The successful candidate will be required to sign an Employment Contract on or before assumption of duty, a Performance Agreement within 60 days of appointment and the necessary Disclosure

of Financial Interest Forms as well as undergoing the necessary Security Vetting Processes;
● The successful candidate will be reporting directly to the Accounting Ofcer and will be stationed at Letsemeng Local Municipality’s head ofce situated in Kofefontein, but may be deployed

anywhere within the municipal jurisdiction depending on the operational requirements. It will also be expected to regularly visit the towns that comprise the municipality.
● Due to the large number of applicants, correspondence will be limited to the short-listed candidates only. If you have not been contacted within a period of three (3) months after the closing date of

the advertisement, kindly accept that your application has been unsuccessful.
● Council reserves the right not to appoint any applicant to this position;
● Candidate(s) who canvasses for preference will be disqualied.
● on appointment the appointee should not hold any political ofce in a political party whether in a permanent, temporary, or acting capacity
● the applicant gives consent to be veried or for the information provided to be assessed in line with POPI Act.
APPLICATIONS SHOULD BE DIRECTED TO:
Municipal Manager: Mr T Maine
All applications should be posted to Private Bag X3 Kofefontein OR hand delivered to the ofce of the Municipal Manager 07 Groottrek Street, Kofefontein, 9986
CLOSING DATE: 26 February 2024
ENQUIRIES Teboho Maine
All enquiries in this regard should be directed to: Municipal Manager, Mr T Maine, Tel: 053 330 0210 Municipal Manager

To this end in line with the Local Government: Systems Amendment Act, No.3 of November 2022, the Municipal Manager seeks to ll the following vacancies
and strategic positions on a permanent basis:

Private Bag X3, KOFFIEFONTEIN, 9986
Telephone: (053) 3300 210, E-mail: mm@letsemeng.gov.za,

Website: www.letsemeng.fs.gov.za, Enquiries: T Maine
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INTERNTION TOAWARD BID
Notice is hereby given to all bidders in terms of UMgungundlovu TVET College Supply Chain
Management Policy,whichUMgungundlovuTVETCollege intend to award the following tender.

NO BID NO. DISCRIPTION CONTRACTOR
1. UMGU/05/2023 PROVISION OF TRAVEL

ARRANGEMENT FOR THE COLLEGE. ASIVAYE TRAVEL
2. UMGU/08/2023 PROVISION OFAN ELECTRONIC

MANAGEMENT SYSTEMAND
WORKFLOWAUTOMATION FOR
UTVETC. PHUNGELA (Pty) Ltd

NB:All bidders are subject to appeal being timeously lodged to the College principal in writing (if any,
within 7 days from publication of this advertisement). All reasons of appeal should be clearly stated.
Contact person: Mr N.P.C Ngcobo, on (Tel) 033 816 861
Email: ngcobonpc@ufetc.edu.za
Ms PN Ntshangase: UMgungundlovu TVET College Principal
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